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35 名（1 年目生 14 名，2 年目生 21 名）となってお
り，年齢構成は，10 歳代 9 名，20 歳代 17 名，30 歳
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2016 年度の受講生は合計 37 名，年齢構成は，20
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6 7月21日 経営マネジメント④課題解決策・アクションプランの検討 秋田県立大学　藤井吉隆
7 8月23日 コミュニケーションマネジメント②組織を向上させるファシリテーション （株）サラダボウル




12 11月18日 会計マネジメント③キャッシュフロー会計について 税理士法人日本未来経営　鈴木典男氏
氏司修藤佐学大田秋力プッシーダーリ②トンメジネマ材人日7月2131
氏正野原クンリムーリド）株（向動の通流物産農トンメジネマ通流日02月2141
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『 平 成 29 年 度予 算概 算 要 求 の概 要』
www.maff.go.jp/j/budget/2017/attach/pdf/index-74.
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Efforts To Support Agricultural Managers Within Human Resource 
Development 
The Case of Agricultural Frontier Training and Next-Generation Farm Manager Business Training 
Yoshitaka Fujii 1, Takaaki Watanabe２, Kenetsu Ueda３
1 Department of Bioresource Sciences, Faculty of Agribusiness, Akita Prefectural University 
2 Department of Bioresource Sciences, Faculty of Biological Environment, Akita Prefectural University , 
3Akita Prefectural Agricultural Experiment Station 
Keywords: Agricultural Managers Human Resource Development , Formulation of the Business Plan , Farm Plan Simulation, 
Advancement of Agricultural Business Management 
With the ongoing changes in the environment surrounding farming, farmers have developed good business sense and a commitment to 
development of business innovation, and these are important issues within agricultural policy. In Akita Prefecture, training is being conducted 
according to the level of agricultural growth and development; however, an enhancement and strengthening of these efforts are required. 
Therefore, we conducted assistance initiatives for agricultural managers to implement human resource development along with divisions of Akita 
Prefecture. The future of agricultural frontier training for people wishing to farm, including next-generation agricultural management, and to 
encourage the acquisition of knowledge and methods of farming practice as a business, requires three objectives to be achieved: 1) formulation of 
a business plan; 2) simulation of the farm plan, and; 3) advancement of agricultural business management. These activities led to high evaluations 
of these students. One problem is achieving the improvement of the practice for future growth and development of farming, which requires the 
ability to design more effective agricultural management training. 
Correspondence to: Yoshitaka Fujii, Department of Bioresource Sciences, Faculty of Agribusiness, Akita Prefectural University, 2-2 Minami, Ogata, 
Minami Akita,010-0444, Japan. E-mail: fujii@akita-pu.ac.jp  
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